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Annotation

Sopio Gordeladze

The Employer's Branding on the Example of Georgian Insurance Companies

Master's thesis "The Employer's Branding on the Example of Georgian Insurance Companies"
is presented in the following structural form: The actuality of the topic of research, the
objectives of the community and the contents of the tasks, The formulation of the study
subject, also methods used for research, The state of study of the issue, - the difference is from

the previous research and material-technical base and information resources.

In the first chapter of the thesis deals with the essence of employer branding, importance and
process, employer branding in the modern industry, on the example of international

companies.

In the second and the third chapter presents the employer branding of Georgia's leading

insurance companies, in particular the insurance company "GPI" and "Irao".

Master's thesis consists of annotation, introduction, 3 chapters, 9 subjects and conclusions.

Bibliographic list of used literature is accompanied by The work contains 62 pages.
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05MMHMMd s GHod  s3deg®Ts 1996 {gerl. obobo  sdLyddgdol  dMYbObyls
3oboboogbgh, GmammOE  3m33560ol MBSOl  Fmobomlb s JgoboBMbmU
3m3H9b30MMH0  obsddOMAgdo. 5939,  ©ALOJIGOOL dMYGEOBRO  QIBLEBOZMIL,
OamO3 990350930l 353930, MMIgwoE LdJdgdMElL galobwEmgds Lol
OML. (Ambler, T. and Barrow, S. 1996)
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©53B5gddgdol dMYbEObyo ML IMMmiEgbo, MHMIgwdos ©sdLodgdIwo  500gddgds,
OMamO3 00095GH0530306093500 s b0 MO 0©IbEHOMds. (Backhaus, K., & Tikoo,
S. 2004)

6560530900, MHMIGd03  9dBHOMMI© 094gbgdgb sdLogdgdgwms  ¥3Mbobal,
B6M65396 3MmBHIB30MM0  056599OMIGOOLs s 98559060 MsbsFIOMIgdOL
@ 05¢Mm30L 5050 E™boL d3M3z9d5Ls s F9bsBMbadsbY.

©53B5gddgdol  dMYBEO  M93930039ws© by  Foghimml  05bsFIGMIgBL
doM0MO©  VOMJIMWIGOGOMD gImMO© s MBS [oMmIMoYIbgl MEMABODsGOOL
3M0GHMOL.  ©odloddgdgerds  3Mbobyol  ihYgdsdg  MmMYboBsEosdo b
©©559330006OML MORB0DBIE300L 3MWEHWGS, oA b oMY IdGd0s 0, Mog Jdbols
©53L5gd9deol dGbEL. !

39350960 Boo3 o30L0 S3bOIOL, MM MOYIEOBIF00L JOMOMIPO VOMJOIM9dIdO
Mbs 0dbsls BodMYse0dgdMo dM9bol 0IbEHWO™MdOL ™M30L9dgdoL dsdmyqbgdom,

! Ambler, T. and Barrow, S. (1996), “The employer brand”, Journal of Brand Management, Vol. 4, pp. 185-206.



5056 gb 36083690 M3956 253965l SBEIBL sALJIGOOL dGYbEOL JodBOZgEMdOL
035 LsBOOLom. (Lievens, F. 2007)
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0530560 36093690mds 20633909 Lsdwdom 5QROWSL. MsbsFIOMIgdL Fgwderosc
©50b5bMb, Logmmo®o LobMzgwo 369gdgd0l Tqlodsdobmds sdboddgderol dMgbwOl
0©96&MdILSH.?

36OMRGLBMOO0 OHoBIO© Lo LodMHMdL EsALsddgdgwms dMYbOL d9bgxdgb DY,
MRMO3 BOOT0MYOOL oDy, MHMIGE0E MMRBODIFOMM 3 ENIOSL HoBmoygbl.
0565896OMAgems dogh d6MHgbol 0©IbEHOBOE0MYOS S FomMogz0Lgds sMOL oL, G
3904365 69605300l  50sd0sbMMHO  HgLOLYOOL  FsBMZoLS s FoM3gE0byoLY
LEHOMIGHMOIOoL doge. (Mosley, R.W. 2007. 123)

59 BEGHOMIGHMOIO0L B0BBos TgobfFogeml, A59EbML @O 2o5965EOBML ol, vy o
0038 06030l 490339 MOYIBOBE0sd0 BsdMdome 96/@s GoGHMI 0MgdL
L5dmTomb Fg035Hg0sL 53 MMYI60BI305d0.

b 960836gcmgsbo  Bogbgdgdo,  ©odloddgdgewl  sdarggl  Lo3ds®mobl  dobgBL
9600369wm3s60  aobosoml  dMgbobyo s  Bolo  Asb30maMmgds  doBBLOL
396300560930LmM30L S F9EsbEJOOL FMHB035/dgbsMRMBgdOLMZ0L.

1.1 @5dL5gd9d¢ol dM9bEobgaol 360d369emds s 3MmEgLlio

MO 3 503603690 ©sdlogddgdeol d69bo 30M39ws@ 1996 gl Lodmb B MM o
G009 533 g6Hds 259Mm0yg9bgl Jo0 LESEH05d0 "©odlogddgdeols d6M9bO". oo QobTotEHgds
0ym ob, M®md ©sdLoddgderol dMgbo "slioddgdol s oLoddgdme 3m335605Lmsb

2 Backhaus, K., &Tikoo, S. (2004). Conceptualizing and researching employer branding. Career development
international, 9(5), 501-517.



39bLsBZOMEO BMEJ30MbsMEO, 93MmbMT03MMO S BLOJMEMYOMOO TJGVIZ35mHOOL
3939%0s". [Ambler, T. s Barrow, S. 1996. 105]

5dbsddgderoll d¢gbobao 3608369eMm3z56 MMl SlEMEgdl IOMAol  doBOOL
Lom39m9Lm BoFol FmbBo3zsLy s FgbsBMbgdsdo. obsdIOMIgEms botolbo 30
39bUsBE3MO3L 3MB35600L Fo®rdo@Hgosl. 3

©53b5gd9deol  3M9bEobyol Fmogzsto FoBsbos dgbgxdgbEBHOlL @IHTsMgdOL  gofiagzs
36M0MO0GIGHVI 5dmEsbgdly s 3MM3gLgddo, S19g3g ol TFgwAdEos  ooTx MdYLMU
9360GH0M900L 3OMEILO, MsbsFIMMIgE ™S F9bscBmbgds. *

9w9bs B300M3z5 O ©OToG®mo 3MBIOHM 50bodbsggh, MmAd sBLogdgdEol dGMgboo
d90dgds  0gmlb 36396096 65G05bMdOL  doMomso  BoJBHMmOO  ©®939bgE
“50MYL® 31631096 EHWBM0s60 BTl d5BODY. (Kucherov, D., & Zavyalova, E. 2012).

30396300 g9b3(3b5YIGd0 Y)MHOE@YBSL 58530 gd9b MEMRBODIEOOL 506G
3900 90%bY, 9U 0doGH™A bgds, HMI 3563(3boYdEOL, HMAM®E Hglo, 56 dow(Hizgdsm
bgwo  mMsb60Bsgool  Ggbobgd  BMLEH  0bFMOTo30sDY,  296d3Ebosadegdo 53
063353008 3mB35600LYsb Fowgdmwo TgEYgmdobgdgdols AsbdsMEGHgoom bgdosb.
Loaboergdo §dbosh gbodozme dm@gegdl. gl g@Ymd0bgdgdo  93wgbsls sbgbl
M6H3960B300L M93ME9305D9 Y39es s0bEHIMLYdME TboMglmsb.

360083690 mgs5600 65605309035 3063796096 23065@gbMdLM6
0535380609000 565F5EJMOIWNMO  5JBH03900L, - dMgbOolLs s BoFol/EowsbEol
35mm30bm30L G90d9domb 456339010 BEGMIGJR0, LHMEOE oo BsGM3580 SLtrmeEgdl
MO ML LGOIl dM9bobyo.

3 DODINI, D., 2015. New work culture attracts Millennials. MLA 7th ed. UWIRE Text 25 June 2015: 1

4 Ambler, T. and Barrow, S. (1996), “The employer brand”, Journal of Brand Management, Vol. 4, pp. 185-206.
> Kotler, P. & Keller, K. L. (2015). Marketing Management (15th, global edition). Harlow: Pearson Education,
pp- 153-189
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300356000 oBOEOL MobsddMMAGEms ©Mbg s HoM3s@gds FmEobml doBbgLL. qUs
5oL sbosewo  bygdm, Mmdgwoi  BsdMoEgdsl 9393l 3mB3s60gdL  3dmbogo
30639960960 M3065@guMds O 3930560 3MB3MEMGB3HGOOLYE 2sblbgs398)ms
39900949gbmb IH™B0m0 d5BEOOL b0 Fo.

©53L57390 oL ¥MGBEOBAO HIOL Q9630MGBIO bLEHMA9EE0, HMIEOL 3mb3gBE0s
1996  fwosb  gobogol  (33wogdgdl. gl sGM0oL  ¢3bodzbgermgzsbglio
353mBoE0mboMgdgmo 3MMmi39L0, HMIgEoE JIbol MmGmysbobsEosls goblbgzsggdmer o
Lol®39el LSOO, Jolo VOMYOIEGdGOOLS S 3MEEHWIMOL bog3md3zgady. g
94abob 0dox ol 0doxl, MHMIgEog 98w9dbgds BoLYMEMdYBL, LolEIGOL, 3O E03oLS S
9439390L - 8080bsMg s 3mGHI6E0OO M9658OMIgdOlL FMDBOoEI0L, IMEGH030M900LS
5 d96sMBmbBgdol Jobboo.

©53L5gd9dgMs dMY6ObYO, gi GOl 0BIBT0TSOMMWO, JMHIJ350060 LEHME IO
05658360 gdol, 3MmGHIB30MMH0  9B58TMMIGdOLy @S TobMsb 353006 gdO
50639091900 3060930l 0bBMOT0MYOOLs s 5©0JdobsM30L 3mb63ME o oMol
908566

bbgs 90530569900  LEAHMOEJIR0g00LRD  goblibgsgzgdom, @sdloddgderols dMgbobyo

Dotm0moygbls 3039350056  LEHMGHIR0, Gmdgos 3M3MLOMGOM0S
625605300l 096G IOMDSBY.

2011 §ogwb  3gwemg 360960 9390MmM3meds  9g0dwdsgs MBd™  3mb3Mg@EHwwo
39635MF90s  ©odLoddgdgms  dMGBEObAOL, MHmameE LEMGIR0Mwo d3M9bobyol
36m3gbo,  OMIgbsg  mod3l  8EYMOIEO  MMHMOIONMBYGO0  MOYBoDsEGosLs s

6 Sullivan, J. (2004), “Eight elements of a successful employment brand”, ER Daily, 23 February, pp 203-117
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3m3HJ630MO ©s 9MLYIM MsbsTIOMIGOL TmEOL, Lbbgzoslbgs JMO3MOSEH0MEO
3M639JuBHoL  293gbols 4399, 965dIOMAMIOL  BEYMOEO  VOMYIGddOL,
0600300950 OHMO0L, MmMAB0DBIE00LS s FNE0sbs© LEBMYsmgdolmgzol. (Helle
Kryger Aggerholm. 2011).

,»0000960 ©5B5ddgdol 3M9b0bYOL LEBHGMSEJR00L T9IYRS©, 3T35609dL Tgderosm
35MmMb 5053056900L 5035 00 VOMYOMEG39dOL Fglobgd, GMIgdLsE 0LOBO 5@969d9b,
3500 MmMHR60Bs30o 3OOl 05653FMMIgEms F0gH gom30L9ds 493 gbsls
5bH9bL 96539OMIGOBY 35O dg00L Mbgby.” [Helle Kryger Aggerholm. 2011.
513]

b 363398300 B35 gdsl 53l 3835605l 565 oM IMODOME BHowsb@gdo s
3Jmbgom 3m63909bEGHMwo M30MHEHILMBS, 56589 dw0gmo 36Ol 8Jmbg 3mboiosa
30 - 965 5OGHM MOYob0B30903d S0MBOMb 356588G:MIgd0, 5539 3MEH9bzomEmds
0565896003 05350 50MR0Mb MGYIB0BIE0gd0.

d0bgo3500 0dols, O™ gl 3m639BRE0s 39TM0Ygbads, MHMyMEE doymads 5@d0sbols
3m3035300L5 @5 Ly39mgbm BoFols dmbyg 58060l FMBsBoI©, gb FgEsGMdOm
5bo0 363983050 95d0sbMMO MgLIMLgdOL LigH™mTo.

5Q5305699M0  BLOLYdOL  LogMblmwEsgom 3md3sbos Randstad-ds odbogdgderols
06M9bobgao  2oblobE3gMmS,  OMAMOE  YMm3wrolImMIE39wo  BEMOGIR0d,  MMIgos
3B0E0gdL  560FOL 290339 MmMR60DO3090L, bl 0dBo3go  IOHMIol
05BsOBY 3mBg630M6 3960IEHMS IMBsBOsE.7 Fog™sd gl MBIO™M TgBHos, 30O
9360GH06M905, 030 803536 Y 3539BL IMHBOZ0L, LSOO s TgbsMBMbgdOL.

5360350 Y3569 MBS0 BYOIME 93mbMT03580, MMYbOBs30900 FMIo350
50056  dmbmdgdmegdo do0boEmb  Lymzgmgbm  boFo  bmgeroml  sLIEHIdOm.

7 https://www.randstad.com/workforce-insights/employer-branding/
12


https://www.randstad.com/workforce-insights/employer-branding/

5009bs, Fomm0  STMEIBS  OMMEYds, MoYD NP9z o5a900bmb  BbMgGEomls
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Employer attractiveness: Top-20 of the
integrated ranking (Alphabetic ordenr)

m Company-Employer

1 Bank of Georgia

2 BDO

3 BP

a4 Cocacola

5 Evex

6 Geocell

7! GPI Holding

8 Leavingstone

-] Magticom

10 Mcdonald's

11 Ministry of Justice of Georgia
12 National Bank of Georgia

13 Rustavi 2

14 Socar

15 TBC Bank

16 Tegeta motors
1T Wissol group
18 Company A*
19 Company B*
20 Company C*

The ranking is based on frequency of in

nt references multiplied by unit weight coefficients: 0.5 is applied to the 15t
place references, 0.325 - to the 2" pla 3

ence
Rananointo rences and 0.175 - to the 3' place references

* one of the big 4 companies
Page 8 Best Employer Survey 2016 EY

pgs®e: General results. Best Employer Survey 2016
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